San Francisco Ethics Commission

Executive Director

ALLIANCE

- RESOURCE CONSULTING LLC
THE POWER OF PARTNERSHIP




THE CITY

One of the most popular tourist destinations in the world, renowned for its steep rolling
hills, San Francisco is a city of truly international character with an eclectic mix of
Victorian and modern architecture and a highly diverse cosmopolitan population. With
approximately 800,000 residents in a 47 square mile area, San Francisco is the fourteenth
most populous city in the United States and the fourth most populous city in California.

Internationally famous tourist destinations include Fisherman’s Wharf, Pier 39, Union
Square, Lombard Street and Golden Gate Park. Other cultural and performing arts venues
include the San Francisco Symphony, San Francisco Ballet, endless museums and live
theater. For the sports fans, San Francisco is home to iants and 49ers with the A’s,
Raiders and Golden State Warriors located nearby if Bay.

15, six Fortune 500 companies and a large
tvices, including law public relations,
architecture, and graphic design populatmg downtown, San Francisco 1s a World City. Add
to this the impact of Silicon Valley and a growmg technology sector .the city, San

iy
Fran01sco State Umversrty w1th er 30,000 stiid%ﬁ{t ﬁy éollege of San Franmsco the

With over thirty international financial instituti

n'Francisco: (Clty) is a consolidated city-
ate of Cailfomla The Mayor is also the

iSCO an :iithe broader.region. The Clty has Jurlsdlctlon over
vond the pilyswal boundaries of San Francisco, including the
rport in San Mateo County and the Hetch-Hetchy Valley

Under the city chartet vernment of San Francisco is governed by two branches. The
executive branch is headed by the Mayor and includes other citywide elected and appointed
officials. The eleven-member Board of Supervisors, the legislative branch, is headed by a
President and is responsible for passing laws and budgets, though San Franciscans also
make use of direct ballot initiatives to pass legislation. The members of the Board of
Supervisors are elected as representatives of specific districts within the city. The current
Mayor is Edwin M. Lee, and the Board President is David Chiu.
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THE ETHICS COMMISSION

San Francisco voters established the Ethics Commission in November 1993 by
Amendment to the City Charter. The Commission serves the public, city employees and
officials and candidates for public office through education and enforcement of ethics laws.

The Commission provides open access to public records in ethics-related matters. The
Commission acts as filing officer for, and auditor of, financial disclosure statements filed
by political candidates and committees and designated City:and County employees. The
Commission assesses fees and penalties for failure to adhere t deadlines and requirements,
audits statements to ensure compliance with contribut nits, administers an education
program, and produces educational materials. It alsc registration and regulation
of campaign consultants, lobbyists, investigates ints, provides advice on

lobbyist registration and regu a
ﬁhng ofﬁcer for Statements of F

office, public employees, and other officials and
of isting ethics laws and rules;
m  Actively enf rcei all ethl;c aws and rules, including campaign finance and open
government laws::
Recommend new fa les, and programs that will lead to ethics compliance;
Serve as a model for other eleoted and appointed officials and government
employees; and

m  Faithfully adhere to its own Code of Ethics.

The Ethics Commission consists of five members. The Mayor, the Board of Supervisors,
the City Attorney, the District Attorney and the Assessor each appoint one member of the
Commission. The term of each commissioner is six years. For more information, please
visit: hitp://www. sfethlcs or,q/ethles/

----- A RETETSa. S R IR TR N
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THE POSITION

The Executive Director is appointed by and serves at the pleasure of the Commission. The
Executive Director is chief executive of the department and has all the duties and powers
which are set forth in the Charter of the City and County of San Francisco, and serves as
the administrator and parliamentarian to the Commission.

Duties and responsibilities of the position include:

d activities related to the
and regulations, including:

Administration and direction of policies, programs
administration and enforcement of ethics-related
Campaign Finance Reform Ordinance and d" campaign laws, Campaign
Consultant Ordinance, Lobbyist Ordinance, f Government Officials and
Employees, San Francisco Sunshine Ordin ce and Protec’uon of Whistleblower;

Functions as the Department Head and is respon31ble xfor management and
administration of the Commission; .

¢ Commission

Prepares press releases and presents reports and testimony to the Board of Supervisors;

Represents Commission at conferences, hearings, inter- departmental committees and
task forces; and

Performs related duties as assigned.

The Executive D_iféé"tof oversees a staff of 18 and ‘an operating budget of $4.5 million. The
position is open due to the upcoming retirement of the incumbent.
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TOP PRIORITIES

The new Executive Director will focus on the following areas:

Organizational 'Efficiencies — Review staffing and budget allocation. Improve
organizational structure. Embrace and implement new technologies that enable better
processes and reporting. Ensure that filing is done in a more time sensitive manner.

B Enforcement — Lead staff in efforts and continue to provide resources.

nships with the Commission,

m Stakeholder Outreach — Communicate and foster relatic
‘ommunity and public while

staff, other City departments, elected officials,:
remaining neutral and impartial.

®u  Public Perception — Be transparent when i te acing with the"'pubhc and proactive with
regard to community outreach. ~

clarlty on:current lay

m Legislation — Continue to define and provid ?is
t* e ‘mission of the »Comrmssmn

THE IDEAL CANDIDATE "

Qingz;ig see‘klrig a dynamic, friendly,
s
,1 cord in leglslatlon and policy

e to think through options, make a decision and live with
be able to hit the ground running, stay on top of deadlines
ublic forums. This person will be thick-skinned and able to
withstand constant eeﬂ criticism and opposing views. Lastly, the ideal candidate
should have a proven track record as an outstanding communicator, with patience and the
ability to thrive in an energetic and progressive environment.

Education, Certifications and Experience

= Although not an absolute requirement, the ideal candidate would be an attorney with
experience in ethics related fields and experience in investigating and enforcing ethics
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regulations. At a minimum, the candidate must possess a baccalaureate degree; and at
least five years of experience managing and administering a government agency or
public policy organization preferably in the field of ethics regulation.

m Experience working with campaign finance laws, ethics, lobbying and conflict of
interest is strongly desired.

w  Experience with or knowledge of the Political Reform Act and laws as they pertain to
California would be a plus.

Nationwide candidates are encouraged to apply.

COMPENSATION

rmal range mayn e g?nmdered based on
d retention issues or exce tlonal skills. A

addition, benefits are provided
Plan; Deferred Compensation P
Insurance; paid Management Traih
vacation days per year, depending
per year.

ng ~Term D1sab1hty Plan; Life
“'d hohdays per year; 10 to 20

follow me .
%%%g“ COF by //tw1ttel com/Alliancerc

-Alliance Resource Consulting, LLC

The City/County of San Francisco encourages women, minorities and persons with
disabilities to apply. Applicants will be considered regardless of race, color, creed,
national origin, ancestry, sex, marital status, disability, religious or political affiliation,
age, sexual orieritation, medical condition or pregnancy. -
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